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JOIN A COMPANY
With over 30 years' expertise

For over 30 years, trust and integrity have been the foundations of our culture.
Multi-awarded for our proactive employee care initiatives, supporting good causes

nationwide is also very important to us.

Our people are supported in their sense of purpose, individually and collectively. Our many
partners benefit from this strong cultural foundation, which translates to a service that's

consistent in quality and innovation.

We do things differently. Our multidisciplinary company offers nine core areas of civil and
structural engineering, project management, infrastructure, health and safety, building
surveying, assigned certifier, fire safety, energy management and environmental. Our
intelligent solutions are focused on efficiency and performance that is sustainable.
Guaranteeing unrivalled service delivery, our clients have access to superior technical

consultancy nationwide.

ORS is fronted by world-class people and project management leaders who foster our
employee's talent with passion, autonomy, fairness and trust. With a belief in the power of
long-term, win-win relationships, the growth and development of the ORS team, partners,

stakeholders and society are of the utmost importance to us.
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Our Vision
A prominent Irish multidisciplinary
buildipb consultancy, operating in a

unique work environment, growing
sustainably, while enhancing our
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Our Values

Our company values represent the
guiding principles and beliefs that
define our culture, ethics, and
vision, directing every decision,
action, and interaction to align with
our core identity and objectives.
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Who we're looking for

We know our people and their passion for delivering superior quality and
value to our clients is what sets us apart. ORS employees come from
diverse backgrounds and disciplines. From our directors to our graduates,
we are all here to design and build a better world for our clients while
building a successful career for ourselves.
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Combined with strong academic results, we seek trustworthy, technically
competent graduates with strong communication skills, an excellent work

ethic, and a willingness to learn. If you are passionate about shaping your e
future with a leading building consultancy, apply to ORS today!

Our graduate programme provides experience across various engineering
disciplines and one-to-one mentorship with chartered engineers and
senior leaders within the firm. We invite applications from
undergraduates and postgraduates in various fields:

Civil & Structural Engineering L o o T AR B e, "4 G
Construction & Project Management o b '
Health & Safety Management
Building Surveying

Fire Engineering
Energy Management
Environmental Services



What to expect from us

Your progress is our priority. From the outset, you'll be working with clients, learning from your team,
sharing your unique perspective and making a difference. Throughout the twelve-month Graduate
Programme, you will gain hands-on project experience working with professional and experienced
teams.

You'll be encouraged and expected to think for yourself, use your initiative and work collaboratively to
deliver cutting-edge solutions for our clients.

Mentoring Equipment Set Up

« Each ORS graduate will have a dedicated » Benefit from comprehensive equipment
career coach (mentor) throughout the set-up support to excel in your role,
programme. including essential training

e Your mentor will guide you and facilitate at
least 1-2 site visits per month with
senior/mid-level team members.

e Regular 15-minute end-of-week/start-of-
week meetings ensure you achieve your
tasks and settle into the programme Hybrid Working Model
effectively.

e Your career coach will help you understand
your appointed tasks and objectives.

e Dedicated graduate committee to build
relationships with graduates in other
disciplines and share knowledge.

Continuous Professional Development

e Monthly soft skills/technical training
o Complete access to the ORS Learning
Library

e Choose to work where you feel most
productive

e Trust and autonomy to choose how your
working week is laid out




QL

Initially, | was worried about adapting to a new
company and building relationships while working
from home. However, ORS exceeded my
expectations with their onboarding process.

ORS offer face-to-face or remote inductions,
which consist of welcome meetings with new
colleagues and first-class training sessions on all
internal platforms and software.

Ciaran O'Shea,
Project Manager

QL

At ORS, I've had great support for my professional
development. As a graduate, I've learned a lot
from the civil and structural team and from
attending regular lunchtime CPD talks.

The diverse range of projects I've worked on has
been a highlight. I'm constantly expanding my
knowledge, whether acquiring new skills or
applying theoretical concepts to real-life
situations.

Jean McLaughlin,
Graduate Engineer




Work with clients nationwide

ORS has worked on some of Ireland’'s most significant construction projects. The firm
prides itself on developing long-lasting relationships with private sector clients and
public sector bodies, serving the following industries:

Commercial/Offices

Residential

Environmental

Industrial/Process Pharmaceuticals Public Infrastructure/Transport



CULTIVATING
Leaders of tomorrow

Darren is a Director at ORS, responsible for our

project management and building surveying
teams. Darren joined ORS in 2010 as a graduate
engineer. He has since worked with a number of
teams across the firm, including fire safety, civil
& structural engineering and building surveying.

Darren enjoys working in the dynamic and fast
pace environment at ORS, where his . Rt i I
commercial understanding and project o R e e
management skills led to his appointment to sl : 23 : @Q
Director in 2021. SRR ORS is a fun and diverse company. |
R AR am proud to work for a company that
During his time at ORS, Darren became a B e continues to grow and provide unique
Chartered Engineer in 2016. He has also _-; R | SN services to its clients. We actively
completed a post-graduate diploma in project T R encourage career development. Over
management from Trinity College Dublinandan | \ : | | the years, I've had the opportunity to
MSc in Business Management at University _1 e - i R work in a number of different roles
College Dublin. 1 ool : across a wide range of complex and
- R B varied projects. The friendly team-
Darren plays a lead role in our Chartership and s L (riven atmosphere at ORS makes it a
Graduate Programmes, providing one-to-one & pleasure to come to work.
mentorship with our team. i o
T —
- §




Career Path & Development

Mark Heslin
Athlone IT & NUI Galway
Director, ORS

ENGINEERS 2018, Chartership
IRELAND

Chartered Engineer with Engineers Ireland

2020, Associate

lors

[ Promotion to Associate Director at ORS

®
w 2010, Intrax Consulting Engineers (Aus) O‘E)

Graduate Engineer

2017, Returned to ORS “

lors

2012, DWA Consulting Engineers (Aus) W Senior Civil Structural Engineer

Since graduating in 2009, | have gained great
2018, Promotion to Team Lead experience in consulting engineering roles both
in Australia for six years and then back in Ireland

@ Ireland

Civil & Structural Engineering Team in 2016. | have progressed steadily throughout
Lead

Project Engineer, Senior Project Engineer

my post-graduate career from graduate level

_ right up to the position of Associate that | hold
2016, The McKenna Pearce Practice today at ORS. | have had the pleasure of working

and learning from some outstanding engineering

2008, Work placement at ORS

Civil & Structural Engineering Team Senior Civil Structural Engineer )
professionals throughout my career who have
‘ O R S helped me along the way. At ORS | have had the
—_— opportunity to work on a broad range of projects

m "
H 2006, Undergrad, H Cert and lead and support the Civil Structural Team.
I Us The culture at ORS encourages staff to keep
;:E Athlone IT (TUS), o .

Civil Engineering progressing in their careers and through the
support of management and Directors, | believe |
OrLscoiLmGAILLMKE 2007, BEng have done that to date and hope to continue this

UNIVERSITY oF GALWAY .
career trajectory.

NUI Galway (University of
Galway)



A CULTURE CENTRED AROUND

Trust & Flexibility

We aim to continuously cultivate a unique work environment by
valuing our people first.

Remote Working

ORS has had a remote working policy in place since 2018. We
facilitate the individual needs and preferences of our team.
Employees use their homes as a base and our offices as they
see fit. ORS has offices in Dublin, Mullingar, Donegal, Cork,
Galway, and office hubs nationwide.

Continuous Professional Development

ORS is one of an exclusive number of Engineers Ireland CPD
Accredited Employers in the country. We recognise that we can
only adapt, grow and prosper through our people. Our employees
are our assets and key resources. In 2023, the firm retained the
highly acclaimed Engineers Ireland Continuing Professional
Development (CPD) Accredited Employer Standard. This is in
recognition of our continuing professional development strategy.
We value people who are constantly striving to develop
themselves, and we understand that investment in people is

required to drive innovation and improve processes.
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Committees

ORS has a number of internal committees to encourage a
positive workplace culture and drive real change for our
employees.

We actively encourage all new members of the team to join a
committee once they have settled in. This membership
benefits all employees in ORS and allows you to grow your
skills in areas you otherwise wouldn't have had exposure to. Best

Workplaces”
Committee provide an opportunity for you to gain experience
in areas outside of your discipline and contribute to

ol

improving the processes and culture at ORS. Finally, have fun IO IRELAND
with colleagues outside of your team. 2023
The Cultural The CPD Charter Mentoring
Development Team Committee Committee
The Social The Wellbeing The ESG Graduate
Committee Committee Committee Committee
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